
GJUESD HISTORICAL EMPLOYEE COMPENSATION 2012/13 TO 2022

Certificated Employees On Salary Schedule Compensation Increase Masters Longevity Off Salary Schedule One 
Time Bonus

District Paid 
Insurance 

Cap
2012/13 No step or class movement on the salary schedule 

5 furlough days
($ 600.00)   ($ 540.00)       

2013/14 5% retro to July 1, 2013 ($ 600.00)   ($ 540.00)       
2014/15 1% Class 1-5, 3.31% Class 6, 1% Preschool ($ 600.00)   ($ 540.00)       
2015/16 4% retro to January 21, 2016 ($ 600.00)   1% Bonus ($ 540.00)       
2016/17 1% retro to July 1, 2016; 2% from prior year ($ 1,000.00) ($ 600.00)       
2017/18 1% retro to February 1, 2018; Addition of step 27 for 

2018/19 (1.25% over step 24)
($ 1,000.00) 1% at years 16/20/25/30  and 

1.5% at 30 years
($ 635.00)       

2018/19 1.50% ($ 1,000.00) 16 years - $975, 20 years - 
$1200, 25 years - $1400, 30 

years - $1600

$500 Bonus ($ 635.00)       

2019/20 $1,000.00 10 years - $750 1% Bonus ($ 635.00)       
2020/21 2% retro to July 1, 2020 $1,000.00 $750 Bonus ($ 635.00)       

2021/22 3.5% retro to July 1, 2021 $1,000.00 2% Bonus ($ 700.00)       

2022/23 8% retro to July 1, 2022 $2,000.00 1.5% Bonus ($ 900.00)       

Classified Employees On Salary Schedule Compensation Increase Masters Longevity Off Salary Schedule One 
Time Bonus

District Paid 
Insurance 

Cap
2012/13 No step or class movement on the salary schedule 

5 furlough days
10 years - $600, 15 years - 

$900
($ 630.00)       

2013/14 3% retro to July 1, 2013. Addition of 6th step on 
salary schedule with a 2.5% increase from step 5

$150 Bonus for employees 
on step 6

($ 630.00)       

2014/15 2.11% retro to July 1, 2014 ($ 630.00)       
2015/16 3% retro to July 1, 2015 ($ 630.00)       
2016/17 2% retro to July 1, 2016 10 years - $750, 15 years - 

$1250, 20 years - $2000, 25 
years $2500

($ 665.00)       

2017/18 1% retro to February 1, 2018  $500/$300 Bonus ($ 665.00)       
2018/19 1.50% ($ 700.00)       

2019/20 1% Bonus ($ 700.00)       

2020/21 2.5% retro to July 1, 2020 $750/$375 Bonus ($ 700.00)       
2021/22 3.5% retro to July 1, 2021 $1,000.00 2% Bonus ($ 750.00)       
2022/23 8% retro to July 1, 2022 1.5% Bonus ($ 900.00)       


